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Introduction

In today's rapidly changing labor market, school staff are composed of those who follow traditional
pathways as well as those that may have entered the educational workforce later in their careers. This
policy lays out the basic requirements for staff to hold core positions in Abu Dhabi schools.

Purpose
« Identify the minimum qualifications, experience, and other requirements for core positions.
» Standardize terminology concerning qualifications, experience, and positions.

« Outline multiple eligibility profiles for different core positions to recognize prior experience and
alternative pathways.

Teaching Positions

Class Teacher: A teacher who teaches multiple subjects in KG or Cycle 1. Minimum eligibility includes
a QFE 7 (Bachelor's Degree) in Early Childhood or Primary Education, or equivalent combinations of
qualifications and experience.

Subject Teacher: A teacher who teaches a specific subject in any cycle. Minimum eligibility includes a
QFE 7 Bachelor's Degree in the education of the subject or related field.

Inclusion Teacher: A Class or Subject Teacher with special education background. Minimum QFE 7 in
Special Education.

Leadership Positions

Principal: School-based role with highest level of responsibility. Requires QFE 9 Master's Degree and
8 years of experience including 3 years teaching and 2 years as Vice Principal or 3 years as Senior
Leader.

Vice Principal: Deputy to the Principal. Requires QFE 8 Postgraduate Diploma and 6 years of
experience.

Senior Leader: Current and former teachers with leadership responsibility. Requires 3 years of
teaching experience.

Non-Teaching Positions

School Counselor: Provides social-emotional and academic support. Requires QFE 9 Master's
Degree in School Counseling, or QFE 7 Bachelor's with 2 years experience.



Social Worker: Provides non-therapeutic support. Requires QFE 7 Bachelor's in Social Work with 2
years of youth-related experience.

Compliance

This policy is effective as of 22 November 2022. Schools are expected to be fully compliant by AY
2024/25 (Fall term).
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